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1. Purpose. The following is a summary statement of the Eastern New Mexico University-Roswell 
(ENMU-Roswell) personnel policy. 

2. Policy. It is the policy of ENMU-Roswell to: 

A. Recruit, hire and promote for all job classifications without regard to race, creed, color, religion, 
national origin, sex, handicap, or age, except where sex or age is a bona fide occupational qualification. 

B. Base decision on employment solely upon the individual's qualifications for position being filled. 

C. Make promotion decisions only on the individual's qualification as related to the requirements for the 
position for which he/she is being considered. 

D. Ensure that all other personnel actions such as compensation, benefits, transfers, layoffs, return from 
layoff, company-sponsored training, education, tuition assistance, social and recreational programs will 
be administered without regard to religion, race, creed, color, national origin, sex, handicap, or age, 
except where sex or age is a bona fide occupational qualification. 

E. Restrict employees from initiating or participating in institutional decisions involving a direct benefit 
(initial appointment, retention, promotion, salary, leave of absence, etc.) to members of their immediate 
families. Ad hoc committees have been used to review compensation, recruit applicants for vacant 
positions, review applications for recommendation to the administration, and devise an instrument for job 
classification review. Special ad hoc committees will be utilized to deal with specific situations as needed. 

3. Management Rights. In accordance with applicable federal and state laws and the policies of the 
Board of Regents, the University retains the right to determine the mission of the University and its 
constituent colleges, schools, and departments; to set standards; to exercise control and discretion over 
the University organization and its operations; to direct employees of the University; to hire, promote, 
transfer, assign, and retain employees in positions; to relieve employees from positions within the 
University; to suspend, demote, discharge, or take other disciplinary actions against employees; to 
maintain the efficiency of the operations entrusted to the administration; to determine the methods, 
means, and personnel by which the University operations are conducted; and to take whatever actions 
necessary to carry out the functions and mission of the University and maintain uninterrupted service to 
its students and staff. 
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