
30.7 Guarantees for Technical Graduates 
• 30-7-1 Purpose 
• 30-7-2 Policy 

 
1. Purpose. Eastern New Mexico University-Roswell (ENMU-Roswell) believes that graduates from its 
Career and Technical Education programs are competent and can perform entry-level work to the 
satisfaction of their future employers. As such, ENMU-Roswell provides employers hiring its graduates 
in the technical fields a guarantee of employee competence. 

2. Policy. ENMU-Roswell provides employers hiring graduates of selected technical programs a 
guarantee. This guarantee provides a student/employee with a certain amount of tuition-free training or 
retraining if a future employer finds the graduate lacking in specific job skills. 

Benefits 

Guarantees would send a powerful message that ENMU-Roswell can provide employers with a quality 
product. 

Special Conditions 

A. The graduate must have earned the AAS degree beginning May 2001 or thereafter in a technical 
program published in the ENMU-Roswell general catalog. 

B. The graduate must have completed the AAS degree with a majority of credits being earned at 
ENMU-Roswell and must have completed the degree within a four-year time span from initial 
enrollment. 

C. Graduates must be employed full-time in an area directly related to the area of program 
concentration as certified by the Vice President for Academic Affairs. 

D. Employment must commence within 12 months of graduation. 

E. The employer must certify in writing that the employee is lacking entry-level skills identified by 
ENMU-Roswell as the program of competencies and must specify the areas of deficiency within ninety 
days of the graduate's initial employment. 

F. The employer, graduate, and assigned representative of ENMU-Roswell, must develop a written 
educational plan for retraining. 

G. Retraining is limited to 12 credit hours related to the identified skill deficiency and to those classes 
regularly scheduled during the period covered by the retraining plan. 

H. The graduate must complete all retraining within the calendar year from the time agreed upon for 
the educational plan. 

I. The graduate and/or employer are responsible for the cost of books, fees and/or other course-related 
expenses. 
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